
of nurses changed or left 
their jobs due to WPV2

of nurses considered 
leaving the profession2

Safety is the #1 Influencer 
for Nurses Considering a 
Job Change1

CrisisAlertTM Wearable 
Staff Duress Badge

By enhancing safety with CrisisAlertTM, you can impact 

retention, productivity, and patient care. 

Workplace violence increases turnover rates. 

In 2023:

Workplace violence is also tied to an increase in paid 

time off and workers compensation claims.

19% 37%

CREATE A CULTURE OF SAFETY 
FOR YOUR EMPLOYEES. 

Visit www.centegix.com/wpvprevention 

98% 
of users say CrisisAlertTM 

helps them feel safe  and 
supported.

Strengthen Safety and Retention with the 
CrisisAlertTM Wearable Duress Solution 
CrisisAlert empowers healthcare workers to feel 
safe by enabling them to plan for and respond 
faster to emergencies, anywhere  on campus.

Enhanced staff safety translates to 
higher patient safety and quality  
of care3

Turnover costs average $56K/RN. 
Lack of retention can cost a hospital 
up to $5.8M per year4

Each % of reduced RN turnover 
can lower labor costs by $263K 
annually 4

1 Surveyed nurses consider leaving direct patient 
care at elevated rates, McKinsey & Co. 
2 NNU Workplace Violence Report, Feb 2024  
3 Workplace Predictors of Quality and Safe Patient 
Care Delivery Among Nurses Using Machine 

4 2024 NSI National Health Care Retention & RN 

Staffing Report 

https://www.centegix.com/wpvprevention/
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