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Pinpoint emergencies and nearby
safety assets in real-time for first

responders. 

Ready to strengthen safety at no cost to you?
Schedule a meeting with the CENTEGIX Utah Team today.

Districts MUST submit a vendor selection
by September 18  to secure funding.th

100% Campus-Wide Coverage Multi-Sensory Notifications A Badge for Every Employee

Utah has created a clear path to stronger school safety. As a USBE-approved provider, CENTEGIX
can offer a scalable emergency response solution proven to strengthen safety—at no cost to you.

Your Simple, Fully
Funded Path Forward

Give Your District the Best with CENTEGIX

3.Once state
approved, kick-off
implementation

1.Connect with a
CENTEGIX
representative

2.Submit your
vendor selection
form by Sept. 18

Get Started with 3 Easy Steps

Troy Bennett
tbennett@centegix.com
602-330-4281

Protection indoors and out,
including athletic fields,

playgrounds, parking lots, and
multi-building campuses.

Wire-free, battery-operated strobes
in every classroom, hall, and

common area signal an emergency,
regardless of noise.

Wearable badges for all staff, from
teachers and custodians to bus

drivers, provide full district safety
equity.

One Connected Platform
Integrate systems you already rely

on to maximize and strengthen your
existing investments. 

See How it Works
CLICK OR SCAN

https://www.youtube.com/watch?v=jE6WCO8M8A4
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